
BACKGROUND  &  DEVELOPMENT, PART  1
PULSE® CERTIFICATION
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WHY FOCUS ON THRIVING?
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BEINGDOINGBEING

DOING
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WHAT DOES THRIVING 
MEAN TO ME?
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WHAT  ENABLES  US  TO  LEAD  FROM  WELLBEING?

THE HISTORY OF PULSE®

1999 2002 2008 2018

Whole Life 
Review™

WisdomScape™ Executive Lifestyle 
Analysis™

Be Well Lead Well 
Pulse®
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1. HOLISTIC

2. ACTIONABLE

3. GROUNDED IN 
SCIENCE

4. SCALABLE

5. UPLIFTING

6. A PATH TO AMPLIFY 
WELLBEING

QUALITIES OF PULSE®
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we are grateful for the roots
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TWO PURPOSES OF PULSE®

Awareness Development
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THE PULSE® ASSESSMENT SYSTEM

Be Well Lead Well Pulse® 
Online Assessment Tool  

11-page Personalized 
Feedback Report for 
Individuals & Groups

Robust Interpretation 
Manual with close to 100 

Development Actions

Fueled by a Growing Database of Wellbeing Leadership Insights 
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PULSE® CAN BE USED FOR…

LEADER ONBOARDING, WELLBEING & 
RESILIENCE, EFFECTIVENESS, GROWTH

GROUP VITALITY, DEVELOPMENT, 
CREATIVITY, PERFORMANCE

INTEGRATION OF WELLBEING INTO    
WORK CULTURE AND BRANDS

VALUE-ADDED SERVICE TO ELEVATE 
CUSTOMERS, PARTNERS & COMMUNITIES
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BE WELL LEAD WELL PULSE® FRAMEWORK
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FIND MORE 
INFORMATION
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BACKGROUND  &  DEVELOPMENT, PART  2 
PULSE® CERTIFICATION
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Thriving is a 
personal journey.
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SIX DIMENSIONS OF PULSE®

.89 .93 .93

.94 .92 .95
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TODAY & TOMORROW

FLOURISHING

RESILIENCE

EATING AS FUEL

MOVING AS FUEL

RESTING AS FUEL

BREATHING AS FUEL

ENGAGEMENT AT WORK

SELF-ESTEEM AT WORK

MINDFULNESS

APPRECIATION & AWE

SEEKING NEW
PERSPECTIVES

LEARNING & GROWING

VISION & PURPOSE

WHOLENESS

EMOTIONAL CAPACITY

ENERGIZING OTHERS

MAXIMIZING OTHERS

CULTIVATING CARE
IN OTHERS

19 PSYCHOMETRICS OF PULSE®
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CORRELATIONS

Thriving Fuel Flow Wonder Wisdom
Thriving 

Amplified
Thriving 1 .487** .553** .700** .748** .565**

Fuel .487** 1 .554** .581** .603** .580**

Flow .553** .554** 1 .681** .690** .702**

Wonder .700** .581** .681** 1 .900** .682**

Wisdom .748** .603** .690** .900** 1 .700**

Thriving 
Amplified .565** .580** .702** .682** .700** 1

** Correlation is significant at the 0.01 level (2 tailed).
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DEMOGRAPHICS

• Job Level
• Age Range
• Length of Time with 

Organization
• Length of Time in Role
• Industry
• Level of Education
• Gender Orientation
• Country
• Ethnicity
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COMPARATIVE  DATABASE

© 2021 WISDOM WORKS GROUP INC.
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INSIGHTS BASED ON 
COMPARATIVE DATABASE

• Older leaders score higher in all wellbeing leadership 
dimensions
• Leaders who identify as male score higher in THRIVING
• Leaders who identify as female score higher in STRESS-

RELATIVES
• Leaders who identify as male score higher in STRESS-

SPIRITUAL/FAITH
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RESEARCH: HIGHER LEADER WELLBEING 
LINKS TO HIGHER LEADER IMPACT

66%

21%

34% of a leader’s reported 
impact can be explained by 

the leader’s wellbeing.

34%
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FIND MORE 
INFORMATION
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